
 
 

Berkeley/San Francisco    Davis    Irvine    Los Angeles    Merced    Riverside    San Diego    Santa Barbara    Santa Cruz 
 

University Council-American Federation of Teachers 
Representing Faculty, Librarians & Academic Researchers of the University of California 

Notes on Benefits. 
 
Part 1: Levels of Benefits 
 
AT UC, there are four levels of benefits: none, minimal, partial, and full. Employees with no 
benefits have no health insurance at all, no employer retirement contributions, and no Social 
Security coverage. Employees with minimal benefits have a catastrophic health insurance plan 
which is free to them, no employer retirement contributions, and no Social Security coverage. 
Employees with partial benefits can choose one of UC's normal health insurance plans but have 
no employer retirement contributions and no Social Security coverage. Employees with full 
benefits have health, vision, dental, and supplemental disability plans; they get the choice of a 
real (defined benefit) pension or a 401(k)-style defined contribution pension, to which the UC 
contributes; and their wages are subject to Social Security. 
 
Every employee at UC is given a “Benefits Eligibility Level Indicator” (BELI) when they start 
employment. There are 5 BELI categories. 
 
BELI 1: One-year term of employment or more, at least half time, OR a returning 

employee who once qualified for BELI 1 and has since been employed at a 
minimum of 44% 

• Pension or 401(k)-style “savings account” with employer match 
• Health insurance plan 
• Vision  
• Dental 
• Supplemental disability option 
• Legal insurance option 

 
BELI 2: Should never be used for Librarians or Lecturers—only for people like Post Docs 

who don’t ever qualify as continuing employees. 
 
BELI 3: Three-month to eleven-month term of employment, at 100% time 

• A “Safe Harbor” 7% defined contribution plan, with no employer 
contribution; no Social Security 

• Health insurance plan 
 
BELI 4: One-month to continuing appointment term at an appointment percentage 

between 44% and 49% 
• A “Safe Harbor” 7% defined contribution plan, with no employer 

contribution; no Social Security 
• Catastrophic insurance plan 
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BELI 5: Any appointment of 43% or less 
• A “Safe Harbor” 7% defined contribution plan, with no employer 

contribution; no Social Security 
• No health insurance at all 

 
Part 2: Qualifying for Benefits 
 
There are two ways to qualify for benefits: by having an initial appointment that meets the 
standard for that benefits level; and by qualifying through a second chance mechanism. 
 
To get full benefits at the start of employment (from the first day), a Lecturer or Librarian needs 
one of the following contract types: 
 
Librarian:  

• A normal job with potential of career status 
• A temporary appointment that is at least one year long and at least half time (50%) 

Lecturer: 
• A “Fiscal Year” appointment of at least 50% 
• An “Academic Year” appointment of at least 50% (not AY 1/9 or AY 1/10) 

 
To get “BELI 3,” good healthcare without pension or vision/dental/supplemental disability, A 
Librarian or Lecturer needs one of the following contract types. 
 
Librarian: 

• A temporary appointment that is full time and at least three months long. 
Lecturer: 

• A one-semester appointment that is full time (AY 1/10). 
• A two-semester appointment that is full time (AY 1/10). This should be very rare. 
• A two-quarter appointment that is full time (AY 1/9). 

 
To get “BELI 4,” CORE health care with no real retirement plan, a Lecturer needs one of the 
following appointment types: 

• An “Academic Year” appointment of between 44% and 49% 
• A one-term appointment that is at least 44% but not full time (i.e. 50% or 67%) 
• A two-term appointment that is at least 44% but not full time. 

 
To be in “BELI 5,” with no benefits at all, a Lecturer must have an appointment that is less than 
43.75%, regardless of length of appointment. 
 
Everyone will start working at UC in one of these benefits levels.  
 
To get benefits through the second chance mechanism, the Librarian or Lecturer has to go 
through one of these two processes: 
 
Regardless of what the initial appointment is, a Librarian or Lecturer has a second chance at 
qualifying for top benefits (BELI 1). 
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Librarian: 
If a librarian’s term is extended to one full year at 50%, then that Librarian should qualify for top 
benefits at the time when the appointment is made official. So, if a Librarian gets a six-month 
appointment at 100%, starting in July, and then is given a second six-month appointment in 
September, starting January 1, that Librarian should be eligible for the top benefits no later than 
October 1. 
 
Other fiscal-year employees have a second chance as well. UC assumes that every year has 2,088 
work hours (52 weeks times 40 hours, plus eight hours for the 365th day). So, they assume that if 
someone works 1,000 hours, that person has gotten to 50% time, and is therefore eligible for 
benefits. 
 
Lecturers: 
Lecturers have a more complicated system. Regardless of appointment types, if a Lecturer works 
the equivalent of 50% time in a rolling 12-month period, that Lecturer qualifies to have health 
insurance for the rest of the calendar year, as long as they are on payroll status. 
 
Here is how that 50% level is calculated. Because Lecturers’ summer session work is not part of 
their normal duties, they can only work 9 months a year, not 12. So, the total possible number of 
hours that Lectures can work is rounded to 1,500 (not 2,000). That means that Lecturers have to 
work for “750 hours” to qualify for BELI 1 (top benefits), within a rolling 12-month period.  
 
The UC literally counts the possible hours that one could work in each month (they have a chart). 
Then, they multiply someone’s percentage appointment by the number of hours. So, if you have 
a 67% appointment in October, 2020, the UC will find that there are 22 days during that month 
that you can work, multiply 22 by 8 to get 176 hours, and then multiply 176 by .67 to determine 
that for the purposes of health insurance qualification, you worked 117.92 hours. They keep 
adding these hours, and when you get to 750, you qualify for benefits starting the next month.  
 
Keep in mind that Lecturers can also have different contracts each year. So, if someone starts at 
BELI 4, with catastrophic insurance only, that person can still get a 50% annual appointment the 
next academic year, which means that they will now qualify for the top benefits. 
 
Part 3: Retaining Benefits  
 
For Librarians, keeping benefits is almost automatic, as long as they are employed, because they 
are almost always full time.  
 
The situation is more difficult for Lecturers. Here is how it works in the short form: 
 
As long as a Lecturer averages 44% over the academic year, and is on a twelve-month 
appointment (AY), that Lecturer will maintain the top benefits for which they qualified.  
 
If a Lecturer is on a term-by-term appointment, such as a 1-quarter, 1-semester, or 2-quarter 
appointment, then as long that Lecturer teaches a minimum of five classes a year, she or he 
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should be eligible for health insurance whenever she or he is on pay status. 
 
Of course, there is a specific process for determining whether one retains benefits. Every 
November 1st, the UC totals up the hours that someone has worked during the previous 12 
months, e.g. from October 31 of that year backwards to November first of the previous year. For 
Lecturers, the summer months are calculated as the average of the Spring hours and the Fall 
hours on either side of summer. During that 12-month period, the lecturer has to have worked 
17.5 hours per week on average. This is equal to a 43.75% appointment all year, or in every 
quarter. Thus, a Lecturer on a quarter campus who taught 4 out of 9 possible classes would retain 
health benefits, and a Lecturer on a semester campus would need to teach 3 out of six possible 
classes to retain benefits (or 3 out of 5).  
 
If someone is determined to have worked enough to retain benefits, then that person stays on 
benefits for the entire next calendar year, whenever that person is on pay status (or paid leave). 
 
So, if a Lecturer teaches 100% starting in 2020, but in Fall quarter, 2022, is reduced to one class 
a term (33%), that person will still be judged to retain health insurance that November 2022, and 
therefore, she or he will still have health insurance for all of 2023. But, starting January 2023, 
that person will lose health insurance entirely. 
 
Breaks in Service: 
 
There are also different rules for handling a break in service. First, Lecturers on annual 
appointments do not have a break in service over the summer, but Lecturers on term-by-term 
appointments (1/9 or 1/10) do. But the important appointment is the next academic year: 
 
For example, see this chart: 
 
Year 1 Appointment Year 2 Appointment Break in Service? Reason 
Spring, 2021 (March 
20 through June 30 

Annual (July 1, 2021 
through June 30, 
2022) 

no Continually on pay 
status 

    
    
    

 
 
 
 
 


