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•To find your Phase One salary increase, move to the right from the Current column to the Phase One column.

• In the transition to Phase Two, you will automatically move to a point that is equal to, or greater than your Phase One salary.  
Each number on the Phase Two scale is a point.

• In order to promote up a rank, your salary must overlap with a point on the next higher scale.  Advancement from Assistant 
Librarian salary point $53,088 to Associate is allowable only with six years of service. (See article 13.2.g)

•Salary points on Phase Two are aligned and color banded to show the minimum two or three-point promotional increase 
between ranks.  

•Greyed salary points are below the salary level where a librarian would land in a promotional review.   A new librarian could be 
hired in at these points.

•Assistant Step III, with fewer than six years service, and Associate Step VII now have the option of a full career, promotional 
review, or a within-rank review covering only the period since the last review.  Overlapping points between ranks have been 
added that make this possible.
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